his job at respondent's mine because on March 6 he did not have a Job   that
paid as much as respondent was paying him when he was  discharged   (Tr .   1051).

Although Mullins could have continued to work for Tab  Coal up  to   the
beginning of the UMWA strike, Mullins elected to  terminate his job  with Tab
Coal on Monday, March 9,   1980,  because he knew that  the UMWA strike  was set
to begin toward the end of March and Mullins had already decided  that  he
wanted to move back to Virginia.     Mullins next  found a job on June 2O,   1981,
when he began to work for Dotson Coal Company  (Tr.   1043).     He  transferred   to
Smiley Coal Company when Smiley offered him $5 more  per day  than Dotson was
paying him.     Mullins worked for Smiley until  that company went out of  business,
Thereafter Mullins obtained a job with T.J.P.E.   Coal Company at a rate  of
$80.00 per day and Mullins was still working for T.J.P.E.   Coal  Company when
respondent offered to reinstate him on or about September  14,   1981.      Mullins
declined respondent's offer of a job because he liked working for T.J.P.E.
more than he liked working for respondent   (Tr.   1045).     Mullins  testified
that he lost no working time between his jobs at Dotson,   Smiley,  and   T.J.P.E.
(Tr.   1043).

Mullins did not have a job for a short period of time between the   time
that he left Dyna-Carb and his obtaining work with Tab  Coal Company on
January 1,  1981.    At the hearing held on November  17,   1981,   Mullins  did not
know when he stopped working for Dyna-Carb.     I asked Mullins "to obtain   that
information and, submit it to me after the hearing, but respondent's counsel
objected to my giving Mullins any additional  time to obtain  that  information
since he had already been given a period of 8 months  between  the  two   hearings
held in this proceeding within which to obtain all dates and places  where he
had wprked (Tr.   1057).    Mullins'   own counsel testified  that Mullins had been
sent a letter a long time prior to  the hearing requesting him to obtain his
dates and places of employment  (Tr.   1046).     In  the first part  of this   order,
I ruled that respondent would not be required to reimburse complainants  for
back pay when their testimony shows that they had contributed  to undue  delay
by failing to provide information in a timely manner.     In keeping with   that
ruling,  respondent will not be required to provide back pay for  the  time
lost by Mullins between the termination of his job with Dyna-Carb and   the
commencement of his job with Tab Coal Company.     Also,   since Mullins volun-
tarily stopped working for Tab Coal Company on March 9,   1981,   before   the
strike began,  he will not be given back pay for the period from March   9,
1981,  to April 9,  1981, when respondent's mine was closed by the strike.
Inasmuch as Mullins' voluntary act of quitting his job at Tab  Coal Company
also prevented him from having a job after the  strike  ended on June 8,    1981,
respondent will not be required to provide Mullins with back pay for  the
period from June 8,  1981, when respondent's mine was reopened after the
strike,   to June 20,  1981, when Mullins began to work for Dotson Coal Com-
pany  (Tr.   1050).    Of course,  no complainant will receive back pay for   the
period from April 9,  1981,   to June 8,  1981, because respondent's mine was
closed for that period on account of the strike  (Tr.   1054).

Mullins was being paid  $79.20 per day by respondent at the  time of   his
discharge on May 10,  1980.    Mullins was paid only $75.00 per day when  he
worked for Dyna-Carb,  but Mullins did not know when he  stopped working   for
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